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Behaviour Policy 
 
 
Mission Statement 
United we empower, nurture and challenge. 

Introduction 

At Blackwood Primary School we believe that positive behaviour is an 
essential condition for effective learning and teaching. We also believe that 
pupils and staff have the right to learn and teach in an environment which 
is safe, friendly, peaceful and fair. The school community has defined a 
very clear set of non-negotiable standards of personal behaviour, which 
are based on respect for each individual in our community and their 
individual needs. Our community places self-discipline and a real sense of 
justice at the core in our determination to provide opportunities where 
each individual can flourish and develop in safety. Positive behaviour must 
be carefully developed and supported. Appropriate high self-esteem 
promotes good behaviour, effective learning and positive relationships. Put 
simply, we believe pupils learn best when they feel safe and happy in 
school. 

The best results in terms of promoting positive behaviour arise from 
emphasising potential, rewarding success and giving praise for effort and 
achievement. We also know it is important to strike a balance between 
recognising positive behaviour and having appropriate consequences 



which are seen by all to be fair and just and applied consistently when 
standards are not maintained. Through the example which adults who care 
for them in school and through well developed planned and stimulating 
learning opportunities, we believe that children can accept learning 
challenges and develop self-discipline. It is the responsibility of parents 
and carers to work with the school in helping to foster positive attitudes 
and behaviour. 

We believe that good behaviour means that everyone in school is: 

● Careful and kind 
● Polite and friendly 

● Helpful to each other  

● Quiet and hardworking 
● Respectful and tolerant 

 

Aims of the policy 

This policy exists to provide a framework for supporting the aims of 
Blackwood Primary School and ensuring the happiness and learning of 
every individual in our community. It will do this through: 

● Encouraging a calm, purposeful and happy atmosphere within 
school. 

● Helping our children develop into caring and thoughtful individuals 
who respect and value the feelings, opinions, beliefs, property and 
differences of others. 

● Encourage increasing independence and self discipline so that each 
child learns to accept responsibility for their own behaviour. 



● A consistent approach to behaviour throughout the school with 
parental cooperation and involvement. 

● Helping our children develop appropriate self esteem. 
● Encouraging our pupils to cooperate with one another and with the 

adults in school. 
● Help create a positive, stimulating learning environment where 

positive attitudes and behaviour are encouraged and rewarded. 
● Help working alongside parents to encourage our children to develop 

socially, academically, orally and spiritually in preparation for a 
positive role in society. 

● Ensure that everyone is clear about their role when managing a 
pupil’s behaviour. 

● Make the children aware of unacceptable behaviour. 
● Allow all children equal opportunities to learn. 
● Allow all adults in school equal opportunities to fulfill their role. 
● Reward and encourage positive behaviour. 
● Use sanctions where appropriate in accordance with this policy. 
● To develop skills necessary to resolve conflict and differences of 

opinion with sensitivity. 

 
School Rules  

The School Rules are defined by three short statements; Ready, 
Respectful, Safe. These rules are displayed in all classroom areas and 
prominent areas around the school and referred to frequently by pupils and 
staff alike.  

Classroom rules and privileges 



At the beginning of the year, children are encouraged to discuss the three 
golden rules in their own class. These are displayed in every classroom and 
throughout corridors and halls in the school. At this time, teachers and 
children also establish classroom privileges.  In every class, the rules are 
displayed with a QR code so children are able to visualise what it means to 
be Ready, Respectful and Safe.  These rules are adhered to and followed 
by every adult who works within the school and all have the same high 
expectations of children. 

 Our Three Rules  

Ready 

● We are ready to listen, learn and do our best. 
● We are ready to work hard and do our best. 
● We are ready to be the best we can be. 

 

Respectful 

● We will respect all members of the school. 
● We will respect our school and it’s property 
● We will show good manners 

  

Safe 

● We will behave in a safe manner in all areas of the school 
● We will be honest and truthful 
● We will keep our hands and feet to ourselves 
● We will follow any instructions relating to where to play/learn 

  



Enhancing positive behaviour 

The emphasis must always be to encourage positive behaviour rather than 
to criticise inappropriate behaviour and rewards have a major role to play 
in this. We encourage and reward good behaviour by implementing 
various stages of reward as outlined below: 

● Using verbal praise and awarding stickers.  This is instant, 
motivational and helps children to realise that good behaviour is 
valued. This is also reflected in the statement we make when 
marking work. (See Marking Policy) 

● Partner teacher reward – children are sent to other adults in the 
school to receive recognition of good work, though this should be 
done without disturbing the teaching of those classes 

● Send to Senior Management/ Deputy Head for award 
● Send to Head Teacher for award 
● Postcard, phone call or letter to parents 

 

 

A whole school award system – House Points 

To encourage good behaviour and attendance, children can be given house 
points throughout the day by any member of staff. These should be 
recorded each week on a chart displayed on the classroom door. The 
houses are as follows: Castell Coch, Castell Caerdydd, Castell Caerfilli and 
Castell Cyfathfa. 

Children can gain: 

1 house point  for excellent listening, good behaviour during lesson times 



2 house points for walking sensibly around the school, good behaviour in 
assembly, kindness to others, helpfulness, good manners, using Welsh and 
good behaviour off site 

5 house points for excellent attendance, excellent work and a positive 
attitude to all aspects of school.  

  

Every Friday, the Year six monitors will add up the points.  These points are 
then collected throughout the year resulting in an overall winning house. 
This mascot will then be taken home by the star of the day for an overnight 
stay.  At the end of the year, the house with the most points with receive a 
prize such as a trip or event. 

 

Celebration Assembly 

Each Friday, the school celebrates achievement, good behaviour and effort. 
Weekly awards include: 

● Pupil of the Week – Seren yr Wythnos 
● Sporting awards 
● Classpoints Award 
● Reading and Maths awards 

In addition to these awards, children with 100% attendance each term are 
presented with a certificate and a small prize.  

 

Classroom Management 



A great deal of positive behaviour can be achieved and encouraged 
through the provision of well planned, exciting lessons which meet the 
needs of all learners.  Children are constantly encouraged to set 
themselves high standards and to take pride in every piece of work they 
do.  From an early age, children are expected to learn to listen attentively to 
others, take turns in speaking and getting their teacher’s attention. 

The classroom environment gives clear messages to the children about the 
extent to which they and their efforts are valued.  Classes are well 
organised and have easily understood routines which will help to develop 
independence and self-discipline.  Relationships between children and 
teacher, strategies for encouraging good behaviour, arrangement of 
furniture, neatness and orderliness, access to resources and classroom 
displays all influence the ways in which the children behave. 

Teaching methods must encourage enthusiasm for the subject and active 
participation for all pupils.  Praise must always be used to encourage and 
reward instances of good behaviour as well as good work.  Teachers’ 
specialist knowledge of individual children will enable them to make 
appropriate allowances when necessary. All classes have behaviour areas 
where rules are clearly displayed as well as a recognition and celebration 
area to celebrate individual success. The Foundation Phase have ‘Proud to 
Present’ areas. The children have Proud to Present/ Mission books for 
independent work and the children are encouraged to take pride in these.  

 

Individual classroom strategies 

Staff are welcome to use their own strategies for promoting positive 
behaviour in their own classroom, as long as they do not compromise our 
whole school strategies. Some ideas include: 



● Verbal rewards and praise 
● Stickers and certificates 
● Top table/group of the week 
● Star(s) of the day/ week 

 
 
Unacceptable Behaviour 

The following are examples of what we would regard as unacceptable 
behaviour however this is not an exhaustive list:  

1. A disregard of requests for co-operative, sensible and considerate 
behaviour 

2. Threatening or abusive language towards other children and adults 
3. Bullying 
4. Acts which are racist and/or sexist which causes upset to others 
5. Fighting and Swearing 
6. Using sexual and homophobic language towards others 
7. Radicalisation 
8. Causing damage to the property of others, including the school itself 

It is vital that a fair and consistent approach to dealing with problems is 
understood and used by everyone.  Children must not be made to feel that 
they are being treated differently or any differently to anyone else. 

● When dealing with a situation it is important not to overreact 
● Avoid confrontation 
● Address the problem 
● Listen to all sides of the story 
● Try to establish the facts 
● Judge only when certain 



● Use sanctions sparingly and appropriately 

  

 

 

Warning System 

The following system should be used with children who do not conform to 
general expectations of behaviour 

Verbal Warning 1 – ‘ I can see you are struggling, is everything ok?’ 

Verbal Warning 2 – ‘I can see you haven’t made the right choice………. You 
need to make this right.’  (Walk away) 

If the child fails to conform then is given a consequence. Child to complete 
a behaviour/ incident reflection sheet (with adult supervision) 

Verbal Warning 3 – I can see you haven’t listened to the 
ready/respectful/safe rule….. I need you to ……… 

Sent to a partner class to work. 

In more serious cases or in cases of persistent bad behaviour, pupil is sent 
to a senior member of staff and parents are invited to a meeting.  Pupils 
can also be placed on a behaviour report and a cause for concern sheet 
needs to be filled in to monitor behaviour. 

  

Sanctions 

The use of punishment should be characterised by the following features: 



● It must be clear why the sanction is being applied 
● It must be made clear what changes in behaviour are needed to 

avoid future punishment 
● Reprimands should, where ever possible, be delivered away from 

other children 
● Group punishments need to be avoided 
● There should be clear distinction between minor and major offences 
● It should be the behaviour rather than the child that is being 

punished 

  

Punishments range from verbal and facial expressions of disapproval 
through withdrawal of privileges, referral to the Head or Deputy, letters to 
parents to exclusions (following LEA guidelines).  Most instances of 
misbehaviour are relatively minor and can be dealt with simply and quickly 
by a verbal reprimand. 

Other instances may involve the withdrawal of privileges, such as: 

● Classroom privileges such as roles of responsibility in class and the 
use of preferred areas and equipment in the classroom.  

● Position of responsibility – pupil parliament roles lose responsibility 
for a limited time 

● Repressing school activities eg. tournament (parent informed) 
● Going off site for excursions eg. visiting pantomime or school trips 

(parent informed)  

  

Constant Offenders 



Where anti-social, disruptive and aggressive behaviour continues, despite 
all the teacher’s attempts to curb it, the child should be referred to the 
Head teacher who will summon the parents to discuss possible ways 
forward. 

A constant offender is a person who has been logged on the cause for 
concern sheets over 3 times during a half term period. The following will 
happen 

1. Sent to Head Teacher/Senior member of staff 
2. Parents informed via phone call 
3. If there is a subsequent entry on the cause for concern sheet a formal 

warning will be given via a letter and parents requested to come and 
discuss behaviour with the Head Teacher and class teacher.  If there 
is a problem at lunch time, the child will be removed from lunch. If the 
problem is in class, there will be a temporary exclusion from school 

4. Monitor behaviour through home school book and set a behavioural 
plan in place according to each individual’s needs. 

5. Instant exclusion will be issued to any child for extreme instances of 
behaviour. This will include: 

● Individual extreme aggression towards staff or another child 
● Serious behaviour that leads to danger towards themselves or 

another person 
● Extreme swearing directed towards a member of staff. 

Children who continually find it difficult to control and manage their 
behaviour appropriately will be placed on the SEN register and given an 
IBP.  The issuing of an IBP follows the same graduated response as an IEP.  
(See SEN Policy ) 

 



 
The role of non-teaching staff 

These include all support staff, midday supervisors, breakfast club and 
canteen staff, clerks, caretaker. All non teaching staff are made aware of 
and are given a copy of this policy and can reward pupils. Non-teaching 
staff will be asked to focus on positive rather that negative behaviour-
praise and are also able to award house points as per the reasons stated 
previously. 

Information regarding both positive and negative behaviour must be 
passed to the class teacher by the relevant lunchtime supervisors and non-
teaching staff. Therefore, it is important that teachers are back in class on 
time at the end of lunch so the supervisor can report to them. 

Conclusion 

The links between this policy and PSE are evident.  Some of the topics we 
cover in PSE lend themselves to a discussion of human behaviour and how 
we and others are affected by the way we choose to behave.  Circle time 
relies on established rules and appropriate behaviour in order to function. 
In addition there are clear links to the school’s Anti-Bullying policy. 

Our approach to Behaviour Management in Blackwood Primary School 
evolves from our ethos.  We want our pupils to be happy, secure and 
confident individuals who can live side by side in harmony, respecting one 
another.  It is incumbent upon all staff, both teaching and non-teaching, to 
provide positive models of behaviour for our pupils so that the whole 
school community reflects our values. 

 


